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Professional Qualifications 
Tom Miller is President and CEO of Thomas P. Miller and Associates, a strategic consulting firm he founded in 1989 that enhances 
the economic value of communities, companies, and organizations by aligning people, technology, and initiatives. Mr. Miller has 
broad management experience with a direct emphasis on economic and human capital development. His adaptable approach to 
economic development needs and methods has afforded him the opportunity to play a key role in several initiatives, such as the 
Indiana Department of Employment and Training Services and the Indiana Technology Partnership. In addition to strategic 
management of TPMA, client acquisition and growth, and management of a diverse team of innovative researchers and facilitators, 
Mr. Miller has applied his skills to many TPMA projects.  

Prior Experience 
 President, Indiana Technology Partnership, 1999-2000 

 Executive Director, Hancock County Council for Economic Development, 1989-1998 

 Executive Director, Indiana Department of Employment and Training Services, 1984-1989 
 

Selected Project Experience 
 Memphis BioWorks, TN. Conducted grant opportunity scans of potential funding opportunities; provides technical assistance, 

support, and review of funding proposals. 

 The Center for Workforce Innovations, IN.  Identified Best Practices and provide technical assistance and support in 
development of project to align economic and workforce development around key industry cluster. 

 Kansas Technology Enterprise Corporation (KTEC). Economic development evaluation of KTEC’s performance and financial and 
economic impact of programs and activities. 

 Crossroads WIB, IL. Facilitated board meetings and formulated Plan of Work. 

 Pee Dee WIB, SC.  Developed 5-year strategic plan using SWOT analysis, Regional Asset Scan, and Opportunity Scan. 

 City of Greenfield, IN. Economic development planning assistance in identifying funding opportunities and in development of 
proactive marketing materials; works in development of community college model. 

 Switzerland County Economic Development Corporation, IN.  Facilitated Strategic Alliance Blueprint project. 

 Workforce Opportunity Council, NH. Identified economic assets, inventoried post-secondary and workforce development 
alternatives, and assisted in development of stakeholder network to implement recommendations for RIG Implementation 
Project. 

 Memphis BioWorks, TN.  Conducted life sciences cluster study for a Talent Action Plan for the region. 

 St. Louis Regional Chamber & Growth Association (RCGA), MO.  IT Skills Report 

 North Dakota Legislative Council and Department of Commerce.  Conducted a Workforce System Study through 5 regional input 
sessions with regional leaders to improve ability to align workforce system with state’s workforce needs. 

 Greater Crittenden County, AR.  Talent Development, Retention, and Attraction Strategy.  Aggressive talent development, 
retention, and attraction strategy 

Education 
 Master of Public Administration, Indiana University at Indianapolis , 1979 

 Bachelor of Arts, Political Science, Anderson University, 1973 
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